FUN PROJECT PROFILE AS OF DATE: 09/17/2002

AGENCY/ORGANIZATION NAME: US Department of Energy (CHRIS)

Name

Phone/FAX

E-mail Address

Project Manager

Michael Fraser

(202) 586-1910
(202) 586-3358

Michael.Fraser@hqg.doe.gov

HR Functional
POC

Enid Levine

(202) 586-1194
(202) 586-0636

enid.levine@hqg.doe.gov

Payroll
Functional POC

Wendy L. Miller

(301) 903-5858
(301) 903-6558

Wendy.Miller@hqg.doe.gov[]

Technical POC

Jim Sledge

(301) 903-2883
(301) 903-9885

James.Sledge@hg.doe.gov

First Contact

Michael Fraser

see above

see above

If you have a WEBSITE with information about your PeopleSoft implementation, supply the

URL Address:

http://chris.inel.gov

PROJECT MAILING ADDRESS (Dept/Div, Street, Mail Stop, City, State, ZIP

CHRIS Project

Office of the Chief Information Officer, SO-30
Office of Security and Emergency Operations
US Department of Energy

1000 Independence Avenue, SW
Washington, DC 20585

AGENCY/ORGANIZATION STATISTICS

Number of Employees 13,000
Number of Servicing Personnel Offices 22
Number of Geographic Locations 203
Number of HR Professionals 207
Number of HR Clerks/Assistants 85

CURRENT STATUS OF IMPLEMENTATION

Process Status Contact

HRMS/PAR Processing Production 8 Enid Levine
HRMS/Position Management Production 8 Enid Levine
HRMS/Base Benefits Production 8 Enid Levine

HRMS/Performance Mgmt

N/A

HRMS/Labor Relations

N/A




HRMS/Health & Safety N/A
HRMS/Recruitment Planning/Re-engineering Enid Levine
internal processes
HRMS/Training Administration Production 8 Enid Levine
HRMS/Competency Management | Planning/Re-engineering Enid Levine
internal processes
HRMS/Succession Planning N/A
HRMS/Federal Payroll Planning - Implementation | Wendy L. Miller
on hold pending further
Federalization of payroll
product
HRMS Payroll Interface Interface product Wendy L. Miller
purchased but was not
implemented - agency-
specific SQR interface
designed and implemented
by DOE
HRMS/Benefits Administration N/A Enid Levine
HRMS/T&L T&L product purchased but | Wendy L. Miller
will not be implemented
until gaps are closed
between the way the
product functions and
Federal T&L processes
Financials Have not purchased
Student Administration Have not purchased
Supply Chain Management Have not purchased
Enterprise Performance Have not purchased
Management
Activity Based Management Have not purchased
Data Warehouse Have not purchased - DOE | Jim Sledge
has developed an agency-
specific data warehouse
designed in Oracle for
human resource
information
Workforce Analytics Have not purchased
End-User Training Have not purchased - DOE | Enid Levine

has developed agency-
specific end user training

IMPLEMENTATION PARTNER: Northrop Grumman

OTHER SUPPORT CONTRACTORS: DN America (Morgantown, WV) and DynCorp (DC)




INNOVATIONS YOU'VE UTILIZED IN YOUR IMPLEMENTATION THAT YOU ARE WILLING
TO SHARE WITH OTHERS: DOE has shared a tremendous amount of information with other
Federal agencies who are implementing the same PS Federal products. Our 8 case log

and modifications spreadsheets have been made available as well as our users manual for
PAR processing. In addition, we have posted and periodically updated a DAT file of all of the
code that we have developed to assure that release 7.0 meets regulatory and statutory
requirements. We will continue to do this for 8.

We have also hosted a number of sessions with Federal agencies implementing PeopleSoft
HRMS and potential customers, which includes a demonstration of the HR tools for employees
and managers we have implemented via our web site and Employee Self Service. Using real-
time data available through our CHRIS PeopleSoft application, Employee Self Service has
been a real winner for DOE in terms of providing employees a wealth of personal, training, and
personnel/ payroll related information at their desktops. Employees, from the desktop, can
also change payroll information as well as a number of data elements (such as: home address,
emergency contacts, licenses/certifications, and education) that are then interfaced back to
PeopleSoft, significantly reducing paperwork and non-value added work in the HR office. (See
attached ESS brochure for details.)

TECHNICAL ARCHITECTURE

NAME VERSION
Application Versions PS Federal 8
PeopleTools PeopleTools 8.18
RDBMS Oracle 8.1.7
DB Server OS & Version Unix 4.0D
DB Server Hardware Compag/Unix
Network Topology T1; FDDI; 10 BaseT Ethernet;100
BaseT Ethernet
Network Protocol TCP/IP
Network Operating System Novell Netware; Windows NT
E-Mail Systems Lotus Notes; cc:Mail; Exchange;
GroupWise
Key Interface(s) CHRIS (HR/Benefits) SQR

interface to legacy PAYS (payroll
system) and DOEINFO (repository
of HR, benefits, and training
information); interface to DISCAS
(financial system) for training
administration; interface from
Employee Self Service to CHRIS
HR for employee update
information

UPGRADE PLANS: DOE has just completed upgrade to Federal release 8.0.



